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1. COVID Pay Update 

As of October 1st, 2021, California’s supplemental 2021 SPSL law has expired. California workers are no 
longer eligible for additional paid sick leave due to COVID. Here is some additional information: 
 

• BOLT workers may use their accrued sick time to cover for leaves related to COVID-19, if eligible 
• BOLT workers, while on active assignment or as a condition for accepting employment at one of our 

clients, are eligible for 2 hours of COVID pay to receive a COVID-19 vaccine. You will be required to 
submit proof of vaccination to qualify. BOLT does not guarantee pay for lost time due to side effects of 
receiving the vaccine.  
 

2. Authority & Responsibility 
 BOLT Staffing Service engages in joint employment arrangements with 3rd party companies to provide 
various forms of staffing services.  
 
BOLT engages in a joint-employment arrangement with its clients. When on assignment, it is incumbent on your 
supervising company to mitigate COVD-19 Hazards, such as: 
 

• Physical Distancing 
• Face Coverings 
• Engineering Controls 
• Cleaning and Disinfecting 
• Shared Tools, Equipment, and PPE 
• Hand Sanitizing 

 
3. Employee Participation 

 Effective measures to combat COVID-19 requires both employers and employees to contribute to a safe 
workplace. Employees are authorized and encouraged to participate in the identification and evaluation of 
COVID-19 hazards by: 

• Immediately communicating COVID hazards to your recruiter 
• Staying home when sick 
• Informing BOLT of COVID hazards by email at recruiter@boltstaffing.com 
• BOLT employees must immediately notify their BOLT representative if: 

o They have a positive COVID-19 Test 
o A licensed healthcare provider indicates they are suspected of having COVID-19 
o They experience a recent loss of taste or smell, A fever of at least 100.4°F with a new 

unexplained cough associated with shortness of breath 
 

4. Reporting COVID-19 Exposure, Positive Test, Quarantine Order 



 
 BOLT employees that were exposed to COVID, received a positive COVID test, or were ordered to 
quarantine, are encouraged to report this information to BOLT Staffing as soon as possible. Reporting can 
happen in the following ways: 

• By phone: (707) 939-2800 
• By email: recruiter@boltstaffing.com 
• See section 2 for information on when a BOLT employee must notify their BOLT representative 

 
5. Correcting COVID-19 Hazards 

 When BOLT becomes aware of unsafe or unhealthy work conditions, practices, or procedures, BOLT will 
make its best effort to inspect and correct these hazards in a timely manner based on the severity of the 
hazards, as follows: 

• Assess hazard and severity, consulting with health professionals as necessary and as realistic 
• Make changes and adjustments as needed 

o For corrections on a client site and under a client’s supervision, BOLT will inform the client of the 
concern 

• Perform follow up to ensure that hazards were corrected to the best possible degree 
 

6. Anonymity  
 BOLT will take every precaution possible to ensure that employee privacy is sustained throughout the 
COVID-19 pandemic.  
 

7. Investigating COVID-19 Cases 
 BOLT will perform an investigation when COVID-19 is reported at a worksite, when employees have a 
known exposure to COVID-19, or when an employee reports a positive COVID test. This investigation will be 
performed in a manner as timely and thorough as possible. BOLT will attempt to gather the following 
information from the investigation: 

• Exposure location (work or outside work) 
• Symptoms  
• Contact tracing to the greatest extent possible 
• Quarantine recommendation from a medical professional 

 
Should a positive case of COVID-19 be reported at a worksite, BOLT will inform all its workers at that 

worksite of the positive case. It is up to the impacted employee(s) to determine if they need to quarantine or 
seek a COVID test. For employees with a close contact to an individual with a positive COVID-19 test, you are 
entitled to a COVID-19 test at no cost to you, unless you are fully vaccinated with no symptoms, or have met 
the return-to-work criteria and remain symptom-free for a 90-day period. 
 

8. COVID Basics 
• Employees are entitled to certain rights and protections under federal, state, and local law. 
• Our COVID-19 policies are intended to keep workers safe and informed. 
• COVID-19 is an infectious disease that can be spread through the air. 
• COVID-19 may be transmitted when a person touches a contaminated object and then touches their 

eyes, nose, or mouth. 
• An infectious person may have no symptoms. 
• Methods of physical distancing of at least six feet and the importance of combining physical distancing 

with the wearing of face coverings. 



 
• The fact that particles containing the virus can travel more than six feet, especially indoors, so physical 

distancing must be combined with other controls, including face coverings and hand hygiene, to be 
effective. 

• The importance of frequent hand washing with soap and water for at least 20 seconds and using hand 
sanitizer when employees do not have immediate access to a sink or hand washing facility, and that 
hand sanitizer does not work if the hands are soiled. 

• Proper use of face coverings and the fact that face coverings are not respiratory protective equipment - 
face coverings are intended to primarily protect other individuals from the wearer of the face covering. 

• COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if the 
employee has COVID-19 symptoms. 
 

 
9. Reporting, Recordkeeping, and Access 

 BOLT will make its best effort to record and document all conversations and interactions between BOLT, 
our workers, and our clients, regarding COVID-related occurrences during our normal business operations. Here 
are specific reporting standards BOLT will follow: 

• Documenting outbreaks at client sites 
• Make our COVID-19 prevention program available to all applicable constituencies upon request, 

controlling for employee privacy, within a reasonable amount of time 
• Complete a COVID report when informed of a new case 

 
10. Return-to-Work Criteria 
• Employees  with COVID-19 symptoms will not return to work until all the following have occurred: 

o At least 24 hours have passed since a fever of 100.4 or higher has resolved without the use of 
fever-reducing medications. 

o COVID-19 symptoms have improved. 
o At least 10 days have passed since COVID-19 symptoms first appeared. 

• COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to work 
until a minimum of 10 days have passed since the date of specimen collection of their first positive 
COVID-19 test. 

• A negative COVID-19 test will not be required for an employee to return to work. 
• If an order to isolate or quarantine an employee is issued by a local or state health official, the employee 

will not return to work until the period of isolation or quarantine is completed or the order is lifted. If no 
period was specified, then the period will be 10 days from the time the order to isolate was effective, or 
14 days from the time the order to quarantine was effective. 
 

 
11. The following are CAL-OSHA Updates from their revised standards from CAL-OSHA June 17 Revised ETS 

• Fully vaccinated employees without symptoms do not need to be tested or quarantined after close 
contacts with COVID-19 cases unless they have symptoms. 

• No face covering requirements outdoors (except during outbreaks), regardless of vaccination status, 
though workers must be trained on CDPH recommendations for outdoor use of face coverings. 

• Employers may allow fully vaccinated employees not to wear face coverings indoors, but must 
document their vaccination status. There are some settings where CDPH requires face coverings 



 
regardless of vaccination status. In outbreaks, all employees must wear face coverings indoors and 
outdoors when six-feet physical distancing cannot be maintained, regardless of vaccination status. 

• Employers must provide unvaccinated employees with approved  respirators for voluntary use when 
working indoors or in a vehicle with others, upon request. 

• Employers may not retaliate against employees for wearing face coverings. 

• No physical distancing or barrier requirements regardless of employee vaccination status with the 
following exceptions: 

o Employers must evaluate whether it is necessary to implement physical distancing and barriers 
during an outbreak (3 or more cases in an exposed group of employees) 

o Employers must implement physical distancing and barriers during a major outbreak (20 or more 
cases in an exposed group of employees) 

• No physical distancing requirements whatsoever in the employer-provided housing and transportation 
regulations. 

• Where all employees are vaccinated in employer-provided housing and transportation, employers are 
exempt from those regulations  

• Employers must evaluate ventilation systems to maximize outdoor air and increase filtrations efficiency, 
and evaluate the use of additional air cleaning systems 

 
 
 
 
 
 


